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Looking for ways to enhance employee benefi ts while reducing costs and easing 
administrative burdens? 

Our benefi ts solutions offer a simple, customizable way to check one more of those items off your to-do list. The result? 

Your employees receive the benefi ts options they deserve, and you have more time to focus on what you love most 

about your business.

Benefi ts are good for business. Benefi ts options extend far beyond the basic goodwill of any employer. Besides 

helping ease your employees’ fi nancial burdens if they’re sick or hurt, they can also help keep your business running 

smoothly. In fact, 76% of employers say their company’s benefi ts enable them to reduce employee turnover and 

another 69% agree they enable them to help increase worker productivity.1 

Afl ac solutions for business includes:

Experienced benefi ts advisors

Selecting the right employee benefi ts can be 
overwhelming. Afl ac provides comparison 

tools and access to knowledgeable advisors 
so you can confi dently recommend the 

customized, cost-effective benefi ts package 
that makes sense for your business.

Robust benefi ts portfolio

With an impressive roster of coverage 
options and services, employers are able 
to simplify benefi ts administration without 

sacrifi cing affordability or the range of 
available options.

Superior enrollment tech

Smaller employers value ease of 
administration almost as high as 

understanding of benefi ts.1 Afl ac helps 
make benefi ts enrollment and administration 
easier. And thanks to automated reporting, 
you’ll enjoy reduced administrative time and 

increased accuracy.

Afl ac’s benefi ts and 
solutions can help you 
save time and money



An investment in employee benefits is an investment in your business’s future success

Leverage the power of Aflac to help generate increased productivity, potential savings and more satisfied employees. 

Aflac helps businesses implement smart strategies and affordable benefits options that address common business 

challenges.

 

Business owners and administrators see high value in offering health coverage and 
recognize it as a way to attract and retain top talent

Isn’t it time to get to know Aflac?
Learn more at aflac.com/business

45% of companies with less than 50 
employees find offering benefits within 

budget constraints as their biggest benefits 
challenge.1

of employees say they need more information 
surrounding their benefits.130% 

of employers are interested in outsourcing  
benefits enrollment.1

35%

1 in 4 employers list staying 
competitive as a top 
business objective.1

Aflac’s experienced benefits advisors will 
provide solutions that allow you to customize 
your offerings. And through our relationship with 
Everwell, you have access to an impressive 
roster of insurance lines, allowing you to build a 
comprehensive benefits plan. 

69% of companies agree that the benefits 
their company offers increase employee 

productivity.1

31% of employers are interested in 
outsourcing benefits-strategy  

development.1

1 The Aflac WorkForces Report Employer Survey, 2018. It’s the seventh annual study examining benefits trends and attitudes. The study’s surveys, conducted by Lightspeed GMI, captured 
responses from 1,800 benefits decision-makers and 5,000 employees across the United States in various industries. For more information, visit AflacWorkForcesReport.com. 
 
Aflac herein means American Family Life Assurance Company of Columbus and American Family Life Assurance Company of New York. WWHQ | 1932 Wynnton Road | Columbus, GA 31999.  
 
The policies and plans offered through the Everwell exchange are provided by multiple carriers. Please visit aflac.com/everwell for more details.
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Aflac provides solutions to help businesses and employees address their major concerns:


